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Teaching Area/s: Economics, Marketing, Career Advisory Counseling, HR 
Year hired at ISC Paris: 2006 
 
Full-Time        Grande Ecole and MBA 
Participating 
 
Education: 
 

Degree Institution Year Major / Minor 

Doctorate CNAM In 

progress 

Human Relations 

PGCE ANGLIA RUSKIN CAMBRIDGE 1994 English/French 

Master ANGLIA RUSKIN CAMBRIDGE 1993 Education 

Degree PARIS XII 1992 English 

 
Course Responsibilities at ISC Paris 2005 through 2011: 
 

 European and International Management  
 Marketing 
 Oral Examination in Economics (DSCG, 7)  
 Anglo HR Problems & Challenges 
 Career Counseling and Student Development 
 Human Resources 

 
Intellectual Contributions 2005 through 2011: 
 
Intellectual Contributions Total 

Refereed Journal Articles (CNRS Selection)  

Peer-Reviewed Journal Articles 3 

Other Journal Articles 1 

Conference Proceedings 4 

Case Studies  

Scholarly Books  

Chapters in Scholarly Books 2 

Working Papers 5 

Other Outlets 2 

Total 17 



Management of People and Organizations Department October 2011 

David MORIEZ – Professor 
 

Education 
 
Doctorate: Title: « Implication, engagement et génération Y – réflexion en faveur d’une nouvelle 

approche de la motivation », CNAM, in progress 
CNAM, Laboratoire d’Innovation, de Prospective Stratégique et d’Organisation 
(LIPSOR) 
Direction CNAM: Yvon PESQUEUX 
Direction ISC: Eric SIMON 
Academic Defence planned in 2014. 

 
PGCE:  English, French, Anglia Ruskin University, Cambridge, 1994. 
 
Master:  Education, Anglia Ruskin University, Brentwood, Chelmsford, Cambridge, 1993. 
 
Undergraduate: Degree in English, University of Creteil, Paris, 1992.   
 
Academic Appointments 
 
Guest lecturer, ESCEM, since 2008. 
 
Guest lecturer, HELSINKI METROPOLIA UAS, School of Business Administration, since 2007. 
 
Full Time Supporting Teacher, ISC Paris, since 2006. 
 
Career Counseling & Student Development Head, ISC Paris, since 2006. 
 
In charge of courses on: Career Counseling & Student Development, ISC Paris, since 2006. 
 
Instructional Activities and Development 
 
Taught Courses outside ISC Paris since 2005 
 
ESCEM, module in Management, from 2005 to 2008. 
 
Instructional Innovations 
 
Development (in collaboration with Patrick MARIELLE, Head of Studies) of a professional career 
development course: Projet Professionnel, Méthode 1, 2, 3 coaching, ISC, Paris. 
 
Development of graduate courses in:  
 
Employer Branding  
Human Resources  
HR Problems and Challenges in an Anglo-Saxon setting 
 
Economic & Social Issues 
European & International Management 
 
Marketing & Sales 
 
Professional Memberships and Certifications 
 
Member of the French Society for Human Resource and Management (AGRH), since 2009. 
 
Member of the American Society for Human Resource and Management (SHRM), since 2008. 
 
Member of FEDUCA SA, Geneva, agent of the Foundation EUROPA-EDUCATION, the accrediting 
body for the Federation of European Schools (FEDE) delivering European Master Diplomas and 
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Certifications. Participates in the Development of the European Master in Human Resources and 
Management (all 3 options: Management & Payroll, HRD, and Staffing), since 2006. 
Examiner since 2005. 
 
Service 
 
Institutional 
 
Member of the examining board for the student selection procedure for entrance into ISC Paris since 
2006. 
 
Head of Career Counseling & Student Development Department since 2005. 
 
Examiner 
 
Exam designer, reviewer and examiner for D41.2 (HR management), D51 (HR strategies), D52 (HR 
Development) for the European Master Diploma in Human Resources & Management, the Federation 
of European Schools (FEDE), since 2005. 
 
Intellectual Contributions  
 
Peer-Reviewed Journal Articles 
 
MORIEZ D, MARTIN D. Le Burn Out Syndrome (BOS) : épuisement professionnel – état d’urgence, 
Urgences Pratiques, N°90, septembre 2008, pp.19-21. 
 
MORIEZ D. Nouvelle gouvernance hospitalière : implications organisationnelles et enjeux 
managériaux, Urgences Pratiques, N°85, novembre 2007, pp.19-21. 
 
MORIEZ D.  Knowledge Management et Capitalisme Cognitif, Horizons Croissance, N°3, avril, mai, 
juin 2006, pp.16-20. 
 
Other Journal Articles 
 
MORIEZ D.  De l’implication à l’engagement, revue Entreprise et Carrières, n°1057, juillet 2011, pp. 
34-38. 
 
Conference Proceedings 
 
MORIEZ D. Le Burn Out Syndrome (BOS) : épuisement professionnel, Congrès des Médecins et 
Urgentistes, Palais des Congrès, (en présence de Madame Roseline BACHELOT, Ministre de la 
Santé de la Jeunesse et des Sports et de la Vie Associative), du 3 au 5 juin 2009, Paris.  
 
MORIEZ D. Dynamique organisationnelle et prospective : quand la prospective manque de 
perspective, Conférence Prospective et Entreprise, Université Paris Dauphine,  IAE de Caen, Lipsor, 6 
décembre 2007, Paris. 
 
MORIEZ D. Entrepreneuriat : nouveaux enjeux, nouveaux comportements, Conférence ISC Paris, 
ESCEM, Université de Cork, UCC, l’Université de Sherbrooke et l’Académie de l’Entrepreneuriat, 11 
juin 2007, Paris. 
 
MORIEZ D.  La responsabilité sociétale de l’entreprise : Quel avenir pour la fonction RH ?, 
Conférence ISC Paris, Groupe BPI, association HANPLOI, Groupe IGS, Comité Régional de Paris 
IDF, 24 novembre 2005, Paris. 
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Chapters in Scholarly Books 
 
MORIEZ D. (ouvrage collectif, sous la direction de DUPUICH F.) Génération Y : pour une démarche 
d’engagement. In : La gestion des Ressources Humaines en devenir, l’Harmattan, mai 2011, pp.277-
308.  
 
MORIEZ D. Réussir les Oraux des écoles de commerce : l’épreuve de langue étrangère. In : 
VISBECQ D. Espace Etudes, Collection : Le guide réussir, avril 2007. 
 
Working Papers 
 
MORIEZ D. Attraction et fidélisation de la sociologie Y : émergence d’un nouveau modèle de 
management?, CRISC, Cahier de la recherche de l’ISC Paris n°29, juin 2011, pp.110-152. 
 
MORIEZ D.  Workplace democracy: myth or reality? Saint Petersburg State University, novembre 
2007. 
 
MORIEZ D. Dynamique organisationnelle et Prospective RH : quand la prospective manque de 
perspective, ISC, CRISC, Cahier de la recherche de l’ISC Paris n° 15, juin 2007, pp.136-170. 
 
MORIEZ D. DRH, Ethique et Développement Durable : la leçon d’Hernan Cortès, CRISC, Cahier de la 
recherche de l’ISC Paris n°11, décembre 2005, pp. 99-129. 
 
MORIEZ D.  De la New Economy au Capitalisme Cognitif : une nouvelle approche de la productivité 
au travail ? CRISC, Cahier de la recherche de l’ISC Paris n°9, juin 2005, pp.183-236. 
 
Other Outlets 
 
Academic Exchanges 
 
MORIEZ D. HR ethics, Helsinki Metropolia UAS, School of Business Administration, Finland, 
International Project Week (IPW), March 16-20 2009, March 10-14 2008, May 13-17 2007. 
 
MORIEZ D.  Recruiting Practices in France: procedures & discrimination, University College of Cork 
(UCC), February, 26-28 2007. 
 


